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Terms of Reference 
 

The Task Force on Education and Training (the Task Force) is established under the Committee 

Against Discrimination and Sexual Harassment to promote awareness of the Procedures for 

Handling Discrimination Complaints (the Procedures) and Policy Against Sexual Harassment 

(the Policy) through circulars/leaflets, seminars and workshops. The objective is to ensure that 

the Procedures and Policy are properly received and correctly interpreted, and to prevent 

discrimination and sexual harassment in the University community. The Task Force may request 

individual units/departments, staff associations or student bodies to render assistance in the 

promotional activities as deemed appropriate. It may also assist relevant units/departments to 

review their operating guidelines/procedures to avoid situations of discrimination and sexual 

harassment. 
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